
 

 
 

 
    

POSITION DESCRIPTION  -  TRANSPORTATION 
 
    BUS MONITOR 

 
 
TITLE:    BUS MONITOR 
 
REPORTS TO:   Transportation Supervisor 
 
PRIMARY FUNCTION: A school bus monitor will provide services for students safely 

and effectively, consistent with the district’s mission statement. 
 
QUALIFICATIONS  -  EDUCATION & EXPERIENCE 
 

1. High school graduate or equivalent 
2. Experience working with handicapped individuals is desired 
3. Able to lift or assist with lifting students as necessary 
4. Good attendance record 
5. Proven ability to successfully work with employees, supervisors and community 
6. Able to maintain flexible hours to adjust working schedule with student needs. 
7. Able to attend classes and/or training when necessary 
8. Such alternatives to the above qualifications as the Board may find appropriate 

 
ESSENTIAL DUTIES & RESPONSIBILITIES 

 
1. Monitoring special needs students on the school bus. 
2. Accompany students on and off the school bus to the required location and/or 

personnel. 
3. Lifting of students may be required. 
4. Deal with public in a positive and constructive manner and observe confidentiality 

requirements. 
5. Meet the individual health and bus safety needs for each child. 
6. Perform necessary medical functions for special needs students. 
7. Learn proper wheel chair secure and lift operations. 
8. Checks all equipment before and after bus runs. 
9. Performs duties as assigned by the Transportation Supervisor. 

 
WORK ENVIRONMENT/CONDITIONS 
 

While performing the duties of this job, the employee is regularly required to walk, 
stand, sit, talk and hear.  Specific vision abilities required by this job include long range 
vision, close vision, color vision, and depth perception.  While performing the duties of 
the job, the employee will be exposed to both inside and outside work.  The position 
requires repetitive hand movement, and may require lifting students during bus 
evacuation, performing medical functions for students, as well as other required 
functions to ensure student safety. 
(The work environment characteristics described here are representative of those an employee encounters while 
performing the essential functions of this job.  Reasonable accommodations may be made to enable individuals with 
disabilities to perform the essential functions.  The information contained in this job description is for compliance with the 
Americans with Disabilities Act (ADA) and is not an exhaustive list of the duties performed for this position.  Additional 



duties are performed by the individuals currently holding this position and additional duties may be assigned). 

 
Employee shall remain free of any alcohol or non-prescribed controlled substance abuse in the workplace 
throughout his/her employment in the district. 
 

The Board of Education does not discriminate on the basis of race, color, religion, national origin, sex, 
disability, age, height, weight, marital status, or any other legally protected characteristic in its programs 
and activities, including employment opportunities. 
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